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“Glass ceiling” (970%s)

invisible barriers that block the upward mobility of women in the workforce

“Leaking pipeline” (2000s)

under-representation of women, especially at senior levels, in science
(women dropping out of science instead of moving up the career ladder)

“Invisible web”, “Walking on eggshells” (2010s)

you should walk on eggshells if that would help you avoid making
statements or judging people based on “latent bias”
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Unintentional, latent, subconscious bias
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“We have to recognize that group averages cannot be applied to
individual members of the group, and that individual behavior
does not necessarily imply that all members of the group share
said behavior”

“Scientists should judge their colleagues on the basis of direct
professional interactions rather than applying averages and
stereotypes”
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Judith Rodin

The first permanent female president of an lvy League
university
(University of Pennsylvania, 1994-2004)
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Christina Hull Paxson Brown University
Carol L. Folt Dartmouth College

Drew Gilpin Faust Harvard University
Shirley M. Tilghman Princeton University
Amy Gutmann University of Pennsylvania




